

Wa'ed and GE meet suppliers 


Local suppliers are told that innovation is the key 
to enter into the global marketplace. 

... See page 4 
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Saudi Aramco produces an in-house laser- 
based oil fingerprinting technology. 

Ground-breaking Oil Spill 
Detection Technology 
Unveiled by R&DC 



See page 5 




■ Khalid A. Al-Falih, president and CEO of Saudi Aramco, is joined by Natarajan Chandrasekaren, CEO and managing director of Tata Consultancy Services (left), and Jeffrey Immelt, CEO of 
General Electric Co., as they sign a historic MOU that will help create thousands of jobs for Saudi women in the Kingdom. 
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The initiative was 
launched this week 
by Saudi Aramco, 
General Electric and Tata 
Consultancy Services to 
create Saudi Arabia's first 
all-female business process 
center in Riyadh. 


The new venture will 
help create as many as 
3,000 jobs for female 
Saudi professionals. The 

workforce will be composed 
of skilled graduates in the 
fields of finance, accounting, 
human resources 
management and supply 
chain management services. 


Khalid A. Al-Falih, 
president and CEO of 
Saudi Aramco, noted 

that Saudi women hold 60 
percent of the Kingdom's 
higher education degrees 
and have the potential "to 
contribute tremendously in 
developing our emerging 
knowledge-based economy. 


See more on page 3 


Saudi Aramco by the Numbers 



is the num¬ 
ber of learn¬ 
ing hours 
delivered by 
Mobile iSpark 
to 10,000 Saudi 
youth in 2012. 



Nonmetallic 

Answers 

Forum focuses on 
awareness of nonmetallic 
material applications for 
corrosion mitigation. 

See page 2 
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NonMetallic Forum a success 


NORMAN SMITH 

AL-HASA — The South Ghawar Pro¬ 
ducing Department (SGPD) in collaboration 
with the Consulting Services Department 
(CSD) hosted a NonMetallic Technical Ex¬ 
change Forum and Exhibition at Al-Hasa In¬ 
tercontinental Hotel on Sept. 10-11. 

The event was a great success based on 
the feedback received from participants; 
many stating it increased their personal 
awareness of nonmetallic material appli¬ 
cations for corrosion mitigation and being 
able to exchange knowledge in a congenial 
atmosphere. 

More than 300 participants as well as 
23 local and international exhibitors from 
across the globe attended the forum. The 
theme of the event, "NonMetallic Materials, 
the Optimum Solution for Corrosion," was 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, August 23, 2013 - $107.53 
Friday, August 30, 2013 - $110.85 
Friday, September 6, 2013 — $111.33 
Friday, September 13, 2013 - $109.95 
Friday, September 20, 2013 - $107.94 
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addressed with 19 technical presentations. 
This exchange program provided an excel¬ 
lent opportunity to learn about nonmetallic 
materials use and to continuously improve 
activities to achieve and sustain operational 
excellence. 

The event provided a rich knowledge¬ 
sharing experience as well as a healthy 
discussion with a number of industry partici¬ 
pants highlighting the recent advancements 
in nonmetallic material technologies. In ad¬ 
dition, the exhibitors displayed their new 
products and technologies related to the oil 
and gas industry; some of them will under¬ 
go field trials soon. 

The exhibition and event was inaugurat¬ 
ed by Bader F. Al-Qadran, acting executive 
director of Southern Area Oil Operations, 
Abdulmohsen A. Al-Mukhaild, acting gen¬ 
eral manager of Southern Area Producing 
Department, and Mohammed I. Al-Rebdi, 
acting manager of South Ghawar Producing 
Department. 

Al-Rebdi noted in his opening remarks 
that "corrosion control is a critical aspect of 
our operations" and added that during this 
event, potential applications can be identi¬ 
fied to utilize mature nonmetallic material 
technologies to minimize cost of corrosion 
as well as to reduce the impact of steel on 
energy. He also emphasized that "We must 
learn from the past and must be bold to 
embrace new ideas and technologies when 
required to fulfill our commitments." 

During this event, Hashem M. Al-He- 
bashi was invited as a special guest by 
SAOO management. He was honored for 



■ Forum chairman Ahmed A. Al-Aladba, 
superintendent of the Hawiyah-Haradh 
Producing Division, offers remarks. 


his achievements as a Saudi inventor, for the 
discovery of new innovative manufacturing 
methods for converting pretreated carbon 
rich fly-ash into carbon nano-technology. 
This technology has been utilized recently 
in the new Mattaf at The Holy Mosque in 
Makkah. 

The technical presentations covered a 
wide range of topics. Some of them were: 

• A Quality Overview of Nonmetallic Pip¬ 
ing Construction. 


• Flexible Steel Pipe for Water and Hy¬ 
drocarbon Services in onshore and offshore 
applications. 

• Use of Carbon Fiber/PEEK Composite 
Pipes to Resolve Subsea Pipe Configuration 
Challenges. 

• Design Considerations for a FiberGlass 
Field Erected, Open Circuit Cooling Tower. 

• Advancements in Fluoro Polymer Lined 
Piping Systems. 

• Nonmetallic Piping Repair and Mainte¬ 
nance. 

• Corrosion Control by Rubber Lining 

• Success and Challenges in Large Diam¬ 
eter FRP Water Handling Pipe. 

• Structural Behavior of API 5B Threaded 
Joints for Epoxy Pipes. 

• Nonmetallic Liners to Rehabilitate the 
Aged/Corroded Carbon Steel Water Injec¬ 
tion Laterals. 

• Spoolable GRE Flowlines in Hydrocar¬ 
bon Applications. 

• Composite Resin Valves Developments 
in Products, Materials and Quality Assur¬ 
ance. 

At the closing of the forum, Ahmed A. 
Al-Aladba, acting superintendent of Ha- 
radh Producing Division and chairman of 
this technical exchange forum thanked the 
attendees, recognized the exhibitors and 
presenters and expressed appreciation to 
the organizers for their efforts. He empha¬ 
sized that SAOO management encourages 
the appropriate use of nonmetallic materials 
to minimize maintenance and operational 
costs in operations for mitigating internal 
and external corrosion. 


Call for Papers: 2014 Offshore Arabia Conference/Exhibit 

'Regional Oil Spill Prevention & Preparedness' announced 


The Regional Clean Sea Organization 
(RECSO) has announced that the 8th Off¬ 
shore Arabia Conference/Exhibit will be 
held at the Dubai International Conven¬ 
tion Center, U.A.E from March 3-5, 2014. 

Saudi Aramco professionals are en¬ 
couraged to submit papers and deliver 
presentations at this event under the 
theme "Regional Oil Spill Prevention &and 
Preparedness." 

Papers may be submitted based on the 
following conference topics: 

• Oil Spill Prevention, Contingency 
Planning and Emergency Preparedness. 


• Lessons Learned from Offshore/On¬ 
shore Case Histories and Recent Major In¬ 
cidents 

• Innovations as Applied to Oil Spill 
Recovery and Response. 

• Terminal and Tanker Measures to 
Prevent and Respond to Oil Spills. 

• Oil Drilling and Production Measures 
to Prevent and Respond to Oil Spills. 

• Oil Spill Waste and Oily Discharge 
Management. 

• Restoration and Rehabilitation Prac¬ 
tices for the Affected Areas, Wildlife and 
Shorelines. 


• Offshore/Onshore Risk and Crisis 
Management. 

Please note the following important 
deadlines: 

Abstracts submission: September 23, 
2013. 

Final abstracts selection: October 7, 
2013 

Issue conference program: October 
15, 2013. 

All abstracts are to be submitted 
through the conference website. 

For more information, call Majed Kaki 
at 02-427-5923. 



r Voice 


Do you hate 
teamwork? 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


At the beginning of my ca¬ 
reer (please don't tell this to my 
previous bosses), I used to regard 
"teamwork" as an unfair practice. 
Whenever possible, I preferred to 
work alone. 

When I work alone I finish 
things quicker because I don't 
have to wait for others to give me 
their input. Besides, why should I 
find myself in a position of being 
blamed for, or having to justify, de¬ 
lays caused by others? 

Working alone allows me to 
claim the whole credit for the suc¬ 
cess of the job. Why should the 
credit be equally divided among all 
team members, especially when 
I am the one who is doing the 
most? 

Working with others requires 
more physical work such as co¬ 
ordinating activities, attending 
meetings, conducting workshops, 
discussing, negotiating, and the 
like. Why should I go through all 



Mohammad Al-lssa 

Dhahran 

mohammad. issa@aramco. com 


this hassle if I can avoid it all by 
working alone? 

As I progressed in my ca¬ 
reer I was forced to be involved 
in projects where teamwork was 
unavoidable. My exposure to 
teamwork entirely changed the 
way I look at "teamwork." 

Working in any job requires that 
the job be designed, planned and 
executed. The knowledge, skills, 
capabilities and authorities required 


to pass all those phases successfully 
are rarely available in a single indi¬ 
vidual. When you decide to work 
alone and not use all the extra 
power around you in your work¬ 
place, you simply deprive yourself 
of a great source of help and a bet¬ 
ter opportunity of success. 

When you work alone in a 
project you may progress fast, es¬ 
pecially at the beginning (during 
the design and planning phases). 
You may also feel that you are suc¬ 
ceeding and getting the sole credit 
when your management praises 
you after presenting it to them. But 
this type of success is very tempo¬ 
rary and illusive. This usually cre¬ 
ates an atmosphere of envy around 
you. Your colleagues, when you 
are the only star, would wish (or 
at least wouldn't mind) that life 
proves your ideas wrong. With 
this type of attitude, what type 
of help will you get from them in 
the implementation phase of the 


project, which is the most vital 
phase? In the long run, you end 
up with many unfinished proj¬ 
ects and much less supportive 
friends. 

The fact that you can rarely 
succeed without supportive 
partners means that partners 
are equally important regard¬ 
less of how much each of them 
actually contributes to the job. 
Therefore, it is not unfair that 
the credit be equally distributed 
on all of them. 

I also found that my com¬ 
munication, leadership and 
networking skills had grown by 
leaps and bounds because of 
the hours I spent in coordinat¬ 
ing, meeting, discussing and 
negotiating with others. 

To summarize, after 25 
years of work, I can say that 
the most unfair thing you can 
do to yourself is to avoid team¬ 
work. 
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■ The chief executives from the three companies involved in the MOU signing — sitting, from left, Natarajan Chandrasekaren, Khalid A. Al-Falih and Jeffrey Immelt — pose for a photo following the 
ceremony. They are joined by: standing third from left, HE Abdullatif A. Al-Othman, Governor of the Saudi Arabian General Investment Authority; fourth from left, HE Dr. Ali bin Nasser Al-Ghafis, 
Governor of Technical and Vocational Training Corporation; fifth from left, Khalid G. Al-Buainain, Saudi Aramco senior vice president of Engineering, Capital and Operations Support, as well as other 
members of management from the three companies. 


Pioneering initiative launched 


DHAHRAN — A pioneering initiative 
launched this week by Saudi Aramco, Gener¬ 
al Electric Co. (GE) and Tata Consultancy Ser¬ 
vices (TCS) will witness the creation of Saudi 
Arabia's first all-female business process ser¬ 
vices center in Riyadh. 

The launch ceremony, held in Dhahran, 
featured a keynote speech from HE Abdul¬ 
latif A. Al-Othman, Governor of the Saudi 
Arabian General Investment Authority (SA- 
GIA), as well as remarks by Khalid A. Al-Falih, 
president and CEO of Saudi Aramco; Jeffrey 
Immelt, chairman and CEO of GE; Cyrus Mis- 
try, chairman of Tata Group; and Natarajan 
Chandrasekaren, CEO and managing direc¬ 
tor of TCS. 

The center will be fully staffed by Saudi 
women, with TCS and GE owning 76 per¬ 
cent and 24 percent equity, respectively, in 
a new venture that will initially service Saudi 
Aramco and GE as anchor clients. The three 
partners are committed to work hand in 
hand with the promotion of the business 
process outsourcing (BPO) industry in the 
Kingdom to achieve a target of 3,000 new 
jobs for Saudi professional women. GE will 
create as many as 1,000 employment oppor¬ 
tunities through the initiative. 

The workforce will comprise skilled grad¬ 
uates in the areas of finance, accounting, 
human resources management and supply 
chain management services. 

The unique collaboration between the 
three companies underlines their commit¬ 
ment to support Saudi Arabia's localization 
strategies and plans to diversify the King¬ 
dom's economy and enable the growth of a 
new and viable employment sector. The new 
center will bring a unique business model to 
Saudi Arabia and will act as a platform from 
which to localize the BPO industry in the 
Kingdom. 

In his speech at the signing ceremony, Al- 
Othman said: "We are looking forward to 
providing support for investments in sectors 
that have the potential to grow in the King¬ 
dom. No doubt this initiative is one of those 
investments that deserves encouragement 
and support." 

Al-Othman added that SAGIA will dedi¬ 
cate a team to "work with you to identify 
the main challenges that need to be met to 
ensure the success of this initiative." 

Addressing those gathered at the ceremo¬ 
ny, Al-Falih said: "We are helping to build the 
nation's capacity as it moves toward a knowl¬ 
edge-based economy by maximizing local con¬ 
tent, adding value through integrated industrial 



■ Al-Falih affirms a "win-win-win" localiza¬ 
tion strategy. 


parks and promoting economic diversification 
and entrepreneurship. In light of the demo¬ 
graphic realities, this comprehensive frame¬ 
work offers a winning formula to create jobs." 

Al-Falih emphasized the importance of 
the services sector for job-creation in the 
Kingdom. 

"In addition to the array of manufactur¬ 
ing and industrial jobs, services are an even 
bigger creator of wide-ranging employment 
through an extensive range of office func¬ 
tions. In recent decades, the world — includ¬ 
ing Saudi Arabian enterprises — has been 
outsourcing these functions offshore. It's 
time to bring these jobs home," he said. 

The center will help corporations in the 


Kingdom to take advantage of a globally ac¬ 
cepted business and operating model that 
allows business to focus on core competen¬ 
cies. It will provide support knowledge and 
industry-specific services with TCS' globally 
recognized integrated delivery processes and 
best-in-class execution. 

Al-Falih highlighted Saudi Aramco's suc¬ 
cessful experience in hiring women, noting 
that their "high levels of motivation, produc¬ 
tivity and dedication are integral to our com¬ 
pany's success." 

He added: "This important addition to 
our localization strategy is more than a win- 
win; it's a win-win-win. 

"It's a win for the BPO operators, which by 
bringing a winning formula to the Kingdom 
not only gain access to a new customer base 
but also regional and international markets. 

It's a win for youth — women in particular — 
who get quality jobs affording them greater 
opportunity and a better-functioning society. 
And it's a win for businesses, which can work 
smarter and with greater agility by focusing on 
core competencies while being provided with 
reliable services at competitive prices." 

Immelt said: "GE is committed to partner¬ 
ing with the Kingdom in helping to achieve 
its social and economic growth aspirations 
and goals. Today, Saudi Arabia is placing 
high emphasis on creating jobs for its youth 
and women, and we are proud to be offer¬ 
ing placement opportunities and world-class 
training programs." 

Initially providing services to anchor clients 
Saudi Aramco and GE, the center will eventu¬ 
ally expand its customer base to other compa¬ 
nies and institutions throughout the Kingdom. 
In due course, GE and TCS will also work with 
leading Saudi universities and educational in¬ 
stitutions to launch specialized training pro¬ 


grams to achieve further job creation goals. 

Mistry said: "The Tata Group has a long 
history of encouraging women to achieve 
their potential and contribute to the com¬ 
munity, and we are delighted to work with 
Saudi Aramco and GE to help provide careers 
for women in the Kingdom and enable them 
to contribute to its economic progress. Saudi 
Arabia is a focus market for the Tata Group 
where we have built strong partnerships, and 
this ambitious initiative is an example of our 
commitment to this market." 

Chandrasekaran said: "This unique ini¬ 
tiative will leverage a new talent pool in the 
Kingdom to meet the business needs of cor¬ 
porations in the region. It is an example of 
our long-term commitment to this market. 

By drawing on our proven global expertise in 
BPO, our ability to partner with corporations 
as well as develop talented professionals, we 
will help achieve the goals of this pioneering 
venture." 

GE and Tata are global enterprises rec¬ 
ognized for their excellence not only in the 
fields of manufacturing and project manage¬ 
ment, but also in the global services sector. 

GE is also one of Saudi Aramco's most en¬ 
during partners for solutions and advanced 
technologies. The largest collection of GE tur¬ 
bines in one location is in Saudi Arabia. 

TCS is central to the Kingdom's automo¬ 
tive cluster development with its Jaguar Land 
Rover Unit developing a manufacturing base 
in Saudi Arabia. TCS executes some of the 
Kingdom's largest and most complex IT proj¬ 
ects across multiple sectors. 

TCS delivers BPO from 20 service loca¬ 
tions in more than 10 countries, including 
China, Philippines, India, Hungary, the United 
Kingdom, Chile, Ecuador, Uruguay, Mexico 
and the United States. 

■ Attendees 
watch the 
signing cer¬ 
emony of 
the launch 
of the 
pioneering 
initiative to 
create Saudi 
Arabia's first 
all-female 
business 
process ser¬ 
vice center 
in Riyadh. 
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Innovation emphasized at conference 


AL-KHOBAR — The Saudi 
Supplier Conference held Sept. 
24 at an al-Khobar conference 
center highlighted the impor¬ 
tant role local small and me¬ 
dium enterprises (SMEs) can 
play in the Kingdom's manu¬ 
facturing and service sectors in 
strengthening the ever-impor- 
tant supply chain and creating 
job opportunities for skilled and 
enterprising Saudi youth. 

Sponsored by the Saudi Ar- 
amco Entrepreneurship Center 
(Wa'ed) and General Electric 
(GE) Saudi Arabia, businessmen 
and entrepreneurs learned that 
innovation could provide an en¬ 
try into a global supply chain 
for local companies. 

"Everything we produce — 
from aircraft engines to health¬ 
care equipment, locomotives, 
aircraft engines and water 
treatment solutions — is the 
result of elaborate, carefully in¬ 
tegrated networks of suppliers 
and sub-suppliers," GE world¬ 
wide president and CEO Jef¬ 
frey Immelt told a gathering of 
more than 200 Saudi business 
leaders representing diverse 
economic sectors, including 
manufacturing, energy, power, 
aviation, transport and health 
care, as well as others. "Our 
suppliers are therefore our in¬ 
tegral partners, and we devote 
our resources to strengthen¬ 
ing the value chain consistently. 
This is particularly relevant for 
Saudi Arabia, where we have a 
strong heritage." 

Since supplying Saudi Ara¬ 
bia with turbo-machinery for 
its first oil expedition, GE has 



■ Jamal Naboulsi speaks of the 
four programs supporting 
Wa'ed's mission. 


been a technology develop¬ 
ment partner to the Kingdom 
and has more than 80 years of 
long-term partnerships in the 
Kingdom. 

GE showcased the diverse 
business portfolio of its GE 
Saudi Arabia subsidiary and de¬ 
tailed its domestic requirements 
in power and desalination 
along with oil and gas and en¬ 
ergy management. It also pre¬ 
sented some of its initiatives, 
including the GE Manufactur¬ 
ing Technology Center in Dam¬ 
mam, which promotes localized 
manufacturing and its export 
potential. 

"The Saudi economy is one 
of the fastest growing econo¬ 
mies in the world, and it offers 



innovation 
could provide 
an entry into a 
global supply 
chain for local 
companies. 


great business opportunities in 
vital sectors such as manufac¬ 
turing," said Wa'ed chairman 
Motassim Ma'ashouq. "This 
creates the need to establish a 
strong and diversified supplier 
base, which is an opportunity 
for national companies to de¬ 
velop the necessary capabilities 
that enable them to become 
important parts of this supplier 
base." 

Local manufacturing units 
stand to benefit through multi¬ 
million riyal business deals by 
providing timely supplies to 
organizations such as GE, par¬ 
ticularly for its Manufacturing 
Technology Center. There is 
tremendous potential for lo¬ 
cal supplies in areas such as 


* ^ 



■ Jeffrey Immelt speaks at the 
Saudi Supplier Conference held 
Tuesday in al-Khobar. 


steel structures, fixtures, tur¬ 
bine casings, tanks, wind gen¬ 
erator frames, exhaust stacks, 
flex hoses, valves, air cool¬ 
ers, control cabinets, cabling 
power distribution panels and 
medium voltage switchgear as 
well as fabrication works, pip¬ 
ing, fluid systems and electrical 
work. 

Several projects in the pow¬ 
er, infrastructure, industrial and 
metal sectors, water and waste 
water, oil and gas and petro¬ 
chemical/refining sectors are 
ongoing in the Kingdom, pre¬ 
senting attractive opportunities 
for local suppliers to provide 
various components needed for 
seamless project execution. 

"Through our partnership 


with Wa'ed, we are driving a 
result oriented development 
strategy that will encourage 
the youth to be involved in the 
manufacturing and service sec¬ 
tor. It is also a natural fit to our 
growth in the Kingdom, where 
we are currently rolling out a 
$1 billion investment including 
the GE Manufacturing Technol¬ 
ogy Center," Immelt said. "GE's 
businesses are integrally linked 
to the Saudi economy, with 
each business requiring raw ma¬ 
terials that can be procured lo¬ 
cally. Our focus on working with 
local partners will further con¬ 
tribute to boosting the economy 
by creating new jobs and pro¬ 
moting new enterprises, which 
can potentially be part of our 
global supply chain." 

"The mission of Wa'ed is 
to support the Kingdom's ef¬ 
fort to transform into a knowl¬ 
edge-based economy and to 
significantly contribute to the 
creation of quality and sustain¬ 
able jobs for Saudi nationals," 
Wa'ed managing director Jamal 
Naboulsi said. "This mission is 
being accomplished through 
four comprehensive and unique 
programs: The first program in¬ 
volves supporting the creation 
or expansion of SMEs through 
loans; the second program in¬ 
volves support through venture 
capital investment; the third 
program provides specific sup¬ 
port to SMEs active in the ener¬ 
gy sector; the fourth focuses on 
enhancing the entrepreneur- 
ship eco-system through col¬ 
laboration with other relevant 
entities in the Kingdom." 


Safaniyah recognizes 'safe' employees 



■ A total of 18 employees were recognized at the ceremony. 


SAFANIYAH — Safaniyah Producing 
held a Distinguished Safety Award cer¬ 
emony for five employees in appreciation 
and recognition for achieving 35 years of 
continuous accident-free service. 

The ceremony also recognized 13 oth¬ 
er employees who had completed 30, 25 
and 20 years of service with Saudi Aram- 
co. 

The event was attended by Northern 


Area Oil Operations vice president Nasir Al 
Naimi, general manager of the Safaniyah 
Producing Department Khaled Al-Abdul- 
qadir and the management of Northern 
Area Oil Operations' departments. 

Ali Al-Ajmi, manager of the Safaniyah 
Onshore Producing Department, inaugu¬ 
rated the ceremony and thanked the par¬ 
ticipants for their continuous service and 
commitment. He also stressed the impor¬ 


tance of transferring knowledge to new 
employees to help them continue meet¬ 
ing job requirements and new challeng¬ 
es safely and successfully. He wished all 
award recipients and their families' great 
success and healthy lives. 

Those honored for 35 years of continu¬ 
ous accident-free service were: Abdullah 
K. Al Mahsson, Ahmad N. Al Mahaini, 
Mohammad H. Al Awadh, Roque R. Clem¬ 


ent and Abbad S. Al Abbad. The other 
13 employees with various service awards 
were: Razak Turkish Pasha, Mohammad 
A. Anzi, Yunis Ruwaily, Salman J. Al-Yami, 
Mohammed M. Triki, Abdullah I. Oqaili, 
Mansour I. Ahlgreafa, Taqi Abdul Majeed 
Abou El Makarem, Ibrahim A. Al-Massari, 
Hussein A. Radwan, Hussein Jaber Al-Mu- 
tairi, Rashid Salem Al-Marri and Suliman 
Al Gharbi. 
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IK Im n Inns new oil spill technology 


the visibility the higher the 
altitude for which it can be 
utilized, ranging up to 800- 
1,000 feet and perhaps even 
higher. 

"We believe the laser in¬ 
tensity can work from a dis¬ 
tance of even twice as high," 
said Hegazi. "It all depends 
on what exactly is needed to 
be detected — large oil spills 
or small individual spots." 

While this particular pro¬ 
totype was made for airborne 
purposes only, including 
fixed-wing aircraft, Hegazi 
said they will be designing 
another prototype specifically 
for operating from the top 
deck of vessels. 

Hegazi is excited about 
other possibilities that lie 
ahead for GOST. While al¬ 
ready considered "cutting 
edge" in terms of oil discrimi¬ 
nation, Hegazi said the incor¬ 
poration of a database in its 
operation, the next step for 
him and his research team, 
will widen the competition 
gap over other available sys¬ 
tems even further. 

"Having a ready-to-use 
database of oils spectral fin¬ 
gerprints is similar to having 
an instant translator in a for¬ 
eign country," he explains. 
"The aircraft, in this case, will 
be able to immediately con¬ 
nect dots between the dif¬ 
ferent marine oil spills and to 
sort out the different routes 
of offending ships." 

He said it is important to 
note that the database will 
also contain spectral finger¬ 
prints of weathered crude oil 
spills, something which can¬ 
not be offered by any other 
competitor. In addition, the 
results from the initial flight 
test suggest that GOST may 
be able to detect very inter¬ 
esting physical parameters 
about the oil spills, which re¬ 
searchers are currently inves¬ 
tigating. 

Further down the research 
road, Hegazi sees a use for 
GOST in online applications 
in pipelines. 

"In this case there will be 
no need for even a database 
to detect any fuel contami¬ 
nation in pipelines," he says. 
"The plan is to have pairs of 
the laser instruments to com¬ 
municate with each other 
— one at the shipping end 
and the other at the receiv¬ 
ing end." 


■ Members of the R&DC team pose with the aviation crew in Ras Tanura. Airborne tests of the GOST were carried out at Ras Tanura. 


JEFF MCCOSHEN 

DHAHRAN —The de¬ 
velopment of an innovative 
airborne laser instrument to 
serve as a fluorescence re¬ 
mote sensor for oil detection 
and identification is being 
hailed as ground-breaking 
technology that will allow 
Saudi Aramco to revolution¬ 
ize oil spill monitoring opera¬ 
tions. 

The instrument, which 
is being called GOST (Gulf 
Oil Spill Tracer), is a product 
of the Research and Devel¬ 
opment Center's in-house 
laser-based oil fingerprint¬ 
ing technology and has been 
the subject of more than five 
years of laboratory and field- 
simulation research. 

"This is truly a techno¬ 
logical breakthrough that 
can be utilized in several ap¬ 
plications," said Samir A. 
Al-Tubayyeb, vice president 
of Engineering Services. 

"The ingenuity of the con¬ 
cept speaks for itself. I am 
confident that the new gen¬ 
eration of Saudi Aramco sci¬ 
entists and engineers will use 
this unique technology as a 
stepping stone to innovate 
unique industrial applica¬ 
tions." 

Anwar Khawajah, the 
chief technologist of the Oil 
and Gas Treatment R&D Di¬ 
vision, said, "This new tech¬ 
nology is a game changer for 
the detection of oil spills, oil 
products, and cross-product 
contaminants." 

The use of an airborne, 
laser-induced fluorescence 
method in the detection of 
hydrocarbon spills is not new 
in itself, but there is a differ¬ 
ence between being able to 
detect the presence of hydro¬ 
carbon as a pollutant and the 
ability to identify the type of 
hydrocarbon in real-time, said 
Ezzat Hegazi, laser research 
team leader. 

There are systems, he said, 


■ Above: The GOST device is mounted to a helicopter. Top right: Data is analyzed on-board the helicopter. 


that can discriminate between 
the wide classes of oils only, such 
as the difference between re¬ 
fined oils and crude oils, where¬ 
as the best technology available 
before GOST would be able to 
actually discriminate between 
light crude oil and heavy crude 
oil, for example. 

"Our technology offers one 
step above that as it has the 
capability of discriminating be¬ 
tween crude oils of the same 
grade, but originating from two 
different geographic locations," 
explained Hegazi. "In fact, our 
technology opens the door for 
an interesting new concept of 
oil spill monitoring that can give 
quick initial assessments based 
on a pre-constructed database 
of oil spectral fingerprints in neat 
and weathered conditions. Our 
airborne demonstration marked 
the world's first aerial monitor¬ 
ing of the spectral fingerprints of 
marine oil spills as envisioned by 
our patents." 

Hegazi, whose main research 
team includes Abdullah Al Gria- 


nees, Rami Al-Shneiber, Emad Al 
Zahrani, Vincent Cunningham 
and Ryszard Szczebiot, said the 
newfound technology would not 
have been possible without the 
full trust and support of Saudi 
Aramco's R&DC management. 

Hegazi actually started work¬ 
ing on this new technique when 
he was an associate professor 
at the King Fahd University of 
Petroleum and Minerals, under 
a fund from Saudi Aramco. He 
has been able to continue in that 
direction, but on a much larger 
scale, since joining Saudi Aramco 
five years ago. 

"I am very grateful for every 
little support I received through¬ 
out my research," he said. 

R&DC manager Ashraf Al- 
Ghazzawi said the department's 
faith in the project has paid off 
and he added that GOST makes 
a major contribution to the com¬ 
pany's stellar reputation as an in¬ 
dustrial giant that is dedicated to 
protecting the environment. 

"No other oil company has 
what we have developed," said 


Al-Ghazzawi. "We now have a 
technology that can revolution¬ 
ize the way different oils can be 
identified in online, offline and 
remote sensing operations." 

An airborne test that was 
conducted in collaboration with 
the Aviation Department at Ras 
Tanura over two days in May 
allowed the research team to 
demonstrate the proven abilities 
of GOST. Researchers deemed 
the test, which was done at alti¬ 
tudes of up to 500 feet in a Sau¬ 
di Aramco helicopter, 100 per 
cent successful after they were 
able to show that the laser fin¬ 
gerprinting technology worked 
as perfectly in remote sensing as 
it does in non-remote situations. 

Hegazi said the unique tech¬ 
nology is perfect for offshore 
surveillance in which fast initial 
assessments over large areas of 
water are necessary. The instru¬ 
ment can work night and day, 
and on high seas or in windy 
conditions. But he noted that 
like any other laser-based moni¬ 
toring instrument, the clearer 
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This & That 


Movies 


DHAHRAN 

Closed for renovations. 

'UDHAILIYAH 

THE GUILT TRIP, starring 
Barbara Streisand, Seth 
Rogen (comedy, PG-13) - 
Sept. 26 and 28, 5 p.m.; 
Sept. 27, 8 p.m. 

BROKEN CITY, starring Mark 
Wahlberg, Russell Crowe 
(drama, R) - Sept. 26 and 
28, 8 p.m.; Sept. 27, 5 p.m. 
LES MISERABLES, starring 
Hugh Jackman, Russell 
Crowe (drama, PG-13) - 
Sept. 29 and Oct. 2, 5 p.m.; 
Oct. 3, 8 p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, 

R) - Sept. 29 and Oct. 2, 8 
p.m.; Oct. 3, 5 p.m. 

ABQAIQ 

ANNA KARENINA, starring 
Kiera Knightley, Jude Law 
(drama, R) - Sept. 26 and 


28, 5 and 7:30 p.m. 
FRANKENWEENIE, 

(animated, PG) - Sept. 25, 5 
and 7:30 p.m. 

THE CROODS, (animated, 

PG) - Sept. 29, 5 and 7:30 
p.m.; Oct. 1, 5:30 and 8 
p.m. 

G.l. JOE RETALIATION, 
starring Dwayne Johnson, 
Channing Tatum - (action, 
PG-13) Oct. 2, 5:30 and 8 
p.m. 

NAJMA 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
Sept. 27, 4:45 and 7:30 p.m. 
PITCH PERFECT, (comedy, 
PG-13) - Sept. 26 and 28, 
4:45 and 7:30 p.m. 
FRANKENWEENIE, 

(animated, PG) - Oct. 2, 5 
and 8 p.m. 

ANNA KARENINA, (drama, 

R) - Oct. 3, 5 and 8 p.m. 


LES MISERABLES: In 19th century France, a man who has been 
hunted by the ruthless policeman agrees to care for factory 
worker Fantine's daughter, Casette, which changes their lives 
forever. 

ANNA KARENINA: Set in late-19th-century Russia high-society, 
the aristocrat Anna Karenina enters into a life-changing affair 
with the affluent Count Vronsky. 

PITCH PERFECT: A college freshman is cajoled into an all-girls 
singing group. 

THE GUILT TRIP: An inventor about to embark on the road trip 
of a lifetime makes a quick stop at his mom's house, which 
turns into an unexpected cross-country voyage with her along 
for the ride. 

G.L JOE RETALIATION: The G.L Joes are not only fighting their 
mortal enemy Cobra; they are forced to contend with threats 
from within the government that jeopardize their existence. 


Sudoku 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from T9. 
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Photographic 

Memory 



■ The concept of Saudization has been around since 1949 with the implementation of the Aramco Production Training 
Program. This was the first program to combine on-the-job training with classroom training and was the first compa¬ 
nywide effort to prepare Saudis to fill jobs typically held by expatriates. Then director of education and Arab training, 
Harry R. Snyder, believed that, "The avowed purpose of Aramco is to give No. 1 priority to the training of Saudis." In 
1952, the first Saudis became qualified as firemen watertenders on a steam tug after completing a yearlong training 
course in the Marine Division. A year later, as shown in this April 1953 photograph, Saudis were training at the instruc¬ 
tion field in Abqaiq to become firefighters. 
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Cro ssword 


"HURRY!" By 


your room," perhaps 

3 

Lighter liquid 

19 

Have a mortgage 

56 

Shoe insert 

89 

Notable age 

JULIAN LIM 

109 

One adding things up 

4 

"Heartburn" 

24 

Elec, instrument 

58 

Some sky lights, to 

90 

Religious offshoot 



111 

Old Spice rival 


screenwriter 

29 

Like the "Saw" films 


some 

94 

MLB nos. 


ACROSS 

112 

Seeking, in ads 

5 

Words below a bad 

32 

Prohibition 

60 

Runs 

95 

Puts a new top on 

1 

Clerics in un 

113 

Some ER cases 


grade, perhaps 


proponents 

61 

Sedgwick of "The 

97 

Designer cologne 


monastere 

116 

"Keep dreaming!" 

6 

Cup holder? 

34 

_ peace 


Closer" 

99 

Fall 

6 

Scanner reading 

117 

Bread with salad? 

7 

Strives 

35 

Angle symbols 

64 

Ancient Indians of 

101 

Cybermemos 

13 

Directory of notables 

119 

Embarking on 

8 

South Korean 

36 

Singer Halliwell 


the Four Corners 

102 

Puccini's 

20 

Jeweler's aid 


something exciting, 


president, 

39 

Love letter symbols 


region 


Butterfly" 

21 

"Umbrella" singer 


and a hint regarding 


1948-1960 

40 

Letters for 

65 

Int.-lowering option 

103 

Eatery where "you 

22 

Collaborative 


what this puzzle's 

9 

Pool room 


occupants? 

67 

1952 Winter 


can get anything you 


instructional website 


starred answers' 

10 

John _ Lennon 

41 

By hook or by crook 


Olympics site 


want" 

23 

*Similarly troubled 


endings have in 

11 

Some court evidence 

43 

Co-star of Tom in "A 

72 

Baguette spread 

104 

Respectable 

25 

Muslim domain 


common 

12 

Face up to an 


Few Good Men" 

73 

"JAG" spin-off 

105 

Not casual 

26 

Like an emcee who's 

123 

Mist-ify? 


embarrassing mistake 

44 

Holiday tubers 

74 

9, perhaps: Abbr. 

107 

"Socrate" composer 


overdoing it 

124 

Psyched 

13 

Global conflict, 

45 

Vision: Pref. 

76 

Indigo dye 

110 

Rabbi's study 

27 

Home to millions 

125 

Church responses 


briefly 

47 

Marx not seen in 

77 

Watch over 

111 

Galleria display 

28 

High-tech film 

126 

Post-soak condition 

14 

"Forget_1964 


films 

78 

Reds, on scoreboards 

112 

Model Sastre 


effects, for short 

127 

"Friends" had 10 of 


hit 

49 

Type type 

79 

Pique 

114 

Dimwit 

30 

Worst 


them 

15 

Striped rainforest 

50 

you noblest 

80 

Support beam 

115 

Knock for a loop 

31 

Till the cows come 

128 

Impetuous 


critter 


English": "Henry V" 

81 

Greek spirits 

117 

Harsh bird call 


home 



16 

Quiet as a mouse, 

51 

Future D.A.'s exam 

82 

*Bad thing to get off 

118 

Cologne meas. 

33 

Part of TNT 


DOWN 


e.g. 

52 

First name of two 


on 

120 

Old-style "Tsk!" 

36 

Colorado River 

1 

Glitterati groups 

17 

*"Bor-r-r-ring!" 


Israeli prime ministers 

84 

Ice skater Cohen 

121 

Monk's address 


feeder 

2 

Bit of wit 

18 

Have the _ for 

54 

_ in November 

87 

Close at hand 

122 

Officejet Pro printers 


37 Acronymous 
13-Down gun 

38 * Mythological trick 
42 Rapids phenomenon 

45 "That's so sweet!" 

46 Where Rome is 

48 "In Dreams" actor 

49 Coral element 

53 Donne's "Death Be 
Not Proud," e.g. 

55 1996 Summer 
Olympics star 
57 Good way to find a 
relic 

59 It might involve a 
bouncing ball 

62 "Crowd Goes Wild" 
host, familiarly 

63 *Design on a shield 
66 Secret observer's 

opening 

68 1998 insectworld 
animated film 

69 Draft status 

70 Psyche's beloved 

71 Some OR workers 
75 Snaps 

78 *Most people can't 
stand to work in one 
80 Ames native 
83 Coal-rich region of 
central Europe 

85 How stock may be 
bought 

86 _Faso 

88 Loire Valley city 

91 Latin clarifier 

92 Nitrogen-based dye 

93 Skinks and geckos 
96 Straight up 

98 Novelist Jaffe 
100 *Fire 

102 Sponsor of PSAs on 
DUI 

106 Flow forcefully 
108 Response to "Clean 
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SARIBA Bowling Clinic a big hit 


CHRIS PEREZ 

DHAHRAN — The Saudi Ar- 
amco Ras Tanura Bowling As¬ 
sociation (SARTBA) opened its 
2013-2014 season with its An¬ 
nual Membership Drive recently 
at the Ras Tanura Surfside Lanes. 

Another record high turnout 
of new members was achieved 
this year with 29 new bowlers 
signing-up. 

The day was highlighted by 
a free fun tournament in the af¬ 
ternoon in which 10 teams of 
randomly drafted members par¬ 
ticipated. The top three teams 
were declared as winners and 
awarded modest prizes, with the 
top position being grabbed by 
the team of Orly Alfonso, Robert 
Romero, Bert Taboy and Razi Ud- 
din with a team score of 1,569. 
They were followed by the team 
of Tess Cabais, Ruby De Guzman 
and Chris Perez (1,513). Third 
place went to Gertz Consulta, 
Bang Gomez, Rommel Padua 
and Edith Relano (1,507). 

The annual Free Bowling 
Clinic for new SARTBA mem¬ 
bers immediately followed on 
Sept. 3 in preparation for the 



■ Coach Bay Unisa (far left) and SARTBA bowling students pose for a photo. 


league opening on Sept. 12. 
Basic bowling techniques, ter¬ 
minologies, equipment, scor¬ 
ing system, game etiquette and 
safety were covered through lec¬ 
tures, reading materials, videos 


and practical coaching. This was 
spearheaded by Bayani "Coach" 
Unisa and ably supported by the 
2013 RT Quad Area Team main¬ 
stays Mon Gomez and Andy 
"Direk" Cudiamat. Fifteen new 


bowlers attended the first of 
the six bowling clinics to jump 
start their skills training in a new 
found interest in bowling offered 
by Saudi Aramco's Ras Tanura 
recreation facilities. 


Newly elected president Ryan 
Amul said, "It was overwhelming 
to see the number of participants 
during the membership drive, 
and I also appreciate the effort 
of our bowling clinic mentors in 
honing the skills of new members 
to prepare them for the upcom¬ 
ing tournaments." 

Both leagues are composed of 
14 teams with four regular bowl¬ 
ers that will compete during the 
whole season for various individ¬ 
ual and team honors. 

The Sunday League format 
has all teams competing for the 
highest number of pin falls to 
claim the top rank and highest 
reward points for each bowling 
night. 

The Wednesday League main¬ 
tains a match-up format wherein 
teams will play three head-to- 
head matches in order to collect 
reward points for each playing 
night. 

The accumulated reward 
points throughout the season 
will determine the 2014 Season 
Champions. 

SARTBA is open for member¬ 
ship throughout the year. 



Dhahran Oasis Quilt Guild: 

The program for Monday, Sep¬ 
tember 30 is "Charity Quilt Day" 
(Tuesday evening's program is open 
sewing). Meet at the quilt house 
on Monday, Sept. 30, from 9 a.m.-3 
p.m. to work on children's quilts to 
be donated to the hospital. There 
is plenty to do; drop by and help 
anytime. This is also a great time 
to practice quilting, or for begin¬ 
ners to learn how to make a quilt 
sandwich, quilt and apply bind¬ 
ing. If you are a quilter or are inter¬ 
ested in learning the art of quilting, 
please join us at the quilt house on 
Mondays from 1-3 p.m. or Tues¬ 
days from 5:30-7 p.m. All skill levels 
are welcome. Sunday, Sept. 29 is 
our second Introduction to Quilting 
Class - Cutting and Sewing Basics 
from 6-7:30 p.m. For more info, 
email doqgclasse5@hotmail.com. 

Community Education: The Office 
of Community Education announc¬ 
es the fall session courses will be of¬ 
fered from Sept. 29-Dec. 19. These 
courses offer a wide variety of aca¬ 
demic, fitness, recreational and oth¬ 
er high interest pursuits. Employees 
may register themselves and their 
dependents — who meet eligibility 
requirements — online at our web¬ 
site, or from 7 a.m.-4 p.m. Sundays 
through Thursdays at the Commu¬ 
nity Education Office (Room 145, 
Building 224). Prospective teachers 
are invited to contact Mark Finanger 
(877-1688). Booklets containing 
course information will be available 
at the Customer Care Centers after 
Sept. 24, or see the Community Ed¬ 
ucation website for further details: 
http://sas.aramco. com.sa/sas/sas/ 
contentAction.do?name=comm_ 
edjnome. 


Sports 

Dhahran Men's Softball Associa¬ 
tion: The DMSA Softball League 
would like to invite you to join the 
Men's or Women's Softball Leagues. 
Games for the Men's League occur 
on Sunday and/or Wednesday Night 
and the Women's League games are 
on Tuesday. Games usually begin 
around 6 p.m. The season begins 


the week of Sept. 29. DMSA has a 
fall and spring season, and the sea¬ 
sons culminate with the popular 
1-pitch tournament. If interested, 
contact Ed Devlin edward.devlin@ 
aramco.com on the men's side and 
tamara.tahir@aramco.com or nsha- 
kir@gmail.com on the women's 
side. 

Medical/SAMSO 

To comment on this information, is¬ 
sued by Medical, please email 
Jacqueline. Mullen@aramco. com. 
Telephone contacts have been pro¬ 
vided below, where possible, for de¬ 
pendents and retirees. 

Employees are encouraged to access 
medical information online: 

• myhome Corporate Portal: http:// 
myhome > my information > Medi¬ 
cal 

• Calendar of SAMSO Events: http:// 
samso > Health Education > Calen¬ 
dar of SAMSO Events > Campaigns 

/ Lectures and Webinars / Programs 
for more information or to register 
for activities. 

• News from Medical online: http:// 
samso > Announcements: What's 
New in SAMSO. 

•Wellness 2013 annual conference 
November 5 and 6. Saudi Aramco 
employees, attend the conference 
for a chance to win fabulous prizes 
and learn more about a wellness 
lifestyle. Register online http://sam- 
so > Wellness program. 

Safety Message: For your chil¬ 
dren's safety, please look after your 
children in or around hospital facili¬ 
ties, while attending an appoint¬ 
ment or visiting others. 

SAMSO registered patients 
NEW! Meningococcal immuniza¬ 
tion is available for SAMSO regis¬ 
tered patients until Thursday, Oct. 

3, inclusive. Attend SAMSO Health 
Centers 7:30 a.m. to 2 p.m., Sun¬ 
day to Thursday, no appointment 
necessary. Check http://samso > an¬ 
nouncements for more information. 

• Appointments: Make, cancel 
and more medical services on the 
Corporate Portal http://myhome > 
mylnformation > Medical to make 
and cancel appointments, access 
medication information (process re¬ 
fills; request refills; renewal prescrip¬ 
tion from physicians; check request 
status; and access drug informa¬ 
tion); change medical providers; ac¬ 
cess the latest recorded results for 
cholesterol, blood glucose levels, 
hemoglobin levels; obtain immu¬ 


nizations records and blood group 
certificates; release of medical infor¬ 
mation; no-show history; dental bill; 
and maintain SMS reminders details. 
(SMS reminders are sent 48 hours in 
advance of the appointment date to 
all patients registered for the service 
who booked an appointment 48 
hours or more before the appoint¬ 
ment date.) 

• Centralized Contact Center: To 

access multiple medical services call 
800-305-4444. Select 1 for English 
or 2 for Arabic, and when prompt¬ 
ed, press 1 to make and cancel 
appointments, 2 for Pharmacy, 

3 for Medical Customer Service 
Network (MCSN), four for Medi¬ 
cal Liaison Office, 5 for Health-line 
(2-3 minute health related prere¬ 
corded messages in 33 categories), 
or 6 for a patient room. If you do 
not make a choice after three at¬ 
tempts, you will be put through to 
a customer service representative. 
The automated service is available 
24 hours a day, seven days a week. 
Customer service representatives 
are available during working hours. 
This service also allows custom¬ 
ers to update their contact infor¬ 
mation as well as leave physician 
consultation messages. Out-of- 
Kingdom call +966-13-877-3888. 
The system will connect directly to 
the SAMSO Centralized Contact 
Center so that the caller can select 
their options. 

• Choose or Change your Physi¬ 
cian: Please view the MCSN web¬ 
site ( http://samso > A-Z Services > 
MCSN) for information on what to 
do. If you don't have computer ac¬ 
cess, either go to your Primary Care 
Reception and request that the 
scheduler make the change manu¬ 
ally or email MCSN@aramco.com , 
and they will communicate with you 
directly. 

• Dental appointments: Em¬ 
ployees can now make appoint¬ 
ments online at http://myhome > 
mylnformation> Medical> Medical 
Appointments > book a dental ap¬ 
pointment. Dependents call 800- 
305-444 for an appointment. 

• Help with your health care: 
MCSN provides multilingual staff to 
assist Saudi Aramco patients with 
their health care related concerns 
and issues. Employees who are un¬ 
able to find a resolution through 
normal channels may contact MCSN 
online http://samso > A-Z Services > 
MCSN. Dependents and retirees can 
email MCSN@aramco.com or call: 


In-Kingdom 800-305-4444, out of 
Kingdom +966-13-877-3888. 

• Feeling Stressed? Have psycho¬ 
logical, emotional, or social prob¬ 
lems that you need help with? 
SAMSO registered patients contact 
the Community Counseling Clinic 
(CCC) at 013-877-8400 during reg¬ 
ular working hours to make a con¬ 
fidential appointment in Dhahran. 
Employees can view http://samso > 
A-Z Services > Mental Health web¬ 
site for more information on servic¬ 
es offered. 

• SMS Reminder: Never miss a 
medical /dental appointment again. 
Register for the SMS reminder ser¬ 
vice. Update your mobile number 
on the Corporate Portal at http:// 
myhome > mylnformation > Medi¬ 
cal > "Maintain SMS Reminder 
Details." Dependents may call the 
Central Registration Office at 877- 
3888 to activate or deactivate the 
SMS reminder services and update a 
mobile number. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

•NEW! For Meningococcal immuni¬ 
zation Medical designated facilities 
(MDF), registered patients contact 
your MDF. 

• Help with your health care: 
MCSN provides multilingual staff to 
assist Saudi Aramco patients with 
their health-care related concerns 
and issues. Employees who are un¬ 
able to find a resolution through 
normal channels may contact MCSN 
online http://samso > A-Z Services > 
MCSN. Dependents and retirees can 
email MCSN@aramco.com or call: 
In-Kingdom 800-305-4444, out- 
of-Kingdom +966-13-877-3888. 
MCSN also provide the Urgent 
Health Care Access Help Line 
for MDF Patients. Call 055-600- 
0468. Available only after 4 p.m. 
for urgent health care matters that 
are life threatening, (e.g., where a 
patient needs a transfer from one 
hospital to another hospital for an 
emergency procedure or service that 
the MDF hospital does not provide). 
When an issue is not urgent, please 
call 800-305-4444. 

• Make a medical, dental or 
mental health appointment: 

View the MDF list of contacts and 
website links on http://samso > Hos¬ 
pitals and Clinics Contacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa 
should go to Abqaiq or 'Udhailiyah 
dental clinics. 


Dhahran 

• "Mental Health and Older 
Adults" campaign is 9 a.m.-2 p.m. 
Sept. 29 at Dhahran Primary Care; 

9 a.m.-2 p.m. Sept. 30 at Al-Midra 
Tower. 

• Blood Bank is accepting blood 
donations from 7 a.m.-2 p.m. Sun¬ 
days to Thursdays. To register, call 
the Blood Bank at (13) 877-6770/ 
6638 during regular working hours 
or register online http://samso > A-Z 
Services > Blood donation. 

• MCSN: Contact us with your 
health care related concerns call 
800-305-4444. MCSN drop-in 
Offices: Dhahran Health Cen¬ 
ter, Building 61 (Specialty area) 
and Building 50 (Primary Care) 7 
a.m.-4 p.m., Sunday to Thursday. 
MCSN in EMS is operational af¬ 
ter Saudi Aramco regular working 
hours and is for emergency cases 
only. 

• Pregnancy Tour the Mother 
and Baby Unit (3H): The tour is 
designed to prepare for the deliv¬ 
ery of your child. You must be 30 
weeks or more into your pregnan¬ 
cy. Tour starts at 1 p.m. on the first 
and third Tuesday of the month. 
Employees please register online at 
http://samso > Calendar of SAMSO 
Events > Programs > Tour of Mother 
and Baby Unit. Dependents please 
email nesreen.fares@aramco.com to 
register your place. 

SAEA 

Tickets currently on sale for: Coach 
to Bahrain's City Center every Sat¬ 
urday, An Evening at the Movies, 
Sparky's Entertainment Center, 

Al Rashid Entertainment Center, 
RamRoma Land at Venecia Mall in 
al-Khobar and Marina Mall in Dam¬ 
mam, Lost Paradise of Dilmun Wa¬ 
ter Park in Bahrain. Tickets are on 
sale for the following: Qatif Explorer 
(Sept. 28); Bavarian Night (Oct. 3 
and 4); Hofuf Dairy Farm and Caves 
(Oct. 12); Rock Classic (Oct. 25); 
Fungo (Oct. 26); "We Got Talent" 
auditions sign-up through Oct. 31. 
Download the SAEA Dateline news¬ 
letter at 

http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu¬ 
ments/Dhahran/Special%20lnter- 
est%20Groups/SAEA/dateline.pdf. 
The SAEA office at 1424 King's 
Road is open for ticket sales 3-5 
p.m. Sunday through Thursday For 
more information on the above 
events, contact the SAEA office at 
872-0117. 








Bowled over 

The Saudi Aramco Ras Tanura Bowling Association 
(SARTBA) opens its 2013-2014 season. 

See Page 7 



Oh, baby! 
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■ Mindy Rockwood-Rodriguez and her husband, Richard Rodriguez, show 
off their new son, Raiden Castiel Rodriguez. 


JESSICA WEIRMIER 

RAS TANURA — Raiden Cas¬ 
tiel Rodriguez wasn't about to let 
a little Saudi traffic stop him from 
entering the world on Aug. 22. 

Much to the surprise of his 
parents, Mindy Rockwood-Rodri¬ 
guez and Richard Rodriguez, Raid¬ 
en was born in the front seat of 
their 2004 Ford Expedition on the 
Jubail Highway, midway between 
Ras Tanura and Dhahran. 

"I caught the baby's head with 
nothing but my hand," says Ro¬ 
driguez, a five-year Avionics Tech 
with Saudi Aramco, of the mo¬ 
ment his son was born. 

It all happened very quickly. 

Earlier that evening, Mindy 
had been feeling very mild con¬ 
tractions. In fact, she says it felt 
more like "pressure," that hap¬ 
pened "here and there." After 
taking her two older stepsons, 
Richard Jr. and Yeriel, to Karate in 
Ras Tanura, Mindy called Richard 
Sr. at work and asked him to take 
her into Dhahran to be checked. 

There was no sense of panic 
for the Ras Tanura elementary 
school teacher. 


Karate lessons ended, Richard 
came home and showered, and 
about 7:15 p.m. he left with Min¬ 
dy, headed for Dhahran's hospital. 

When Mindy and Richard's first 
child, two-year-old Thiago, was 
born, it took six hours to deliver 
him after her water broke. But for 
Raiden's birth, it was a very differ¬ 
ent story. 

They had driven half-way to 
Qatif from Ras Tanura when Min¬ 
dy started feeling contractions. 
They weren't strong, but on the 
fourth contraction, Mindy felt 
something go "pop." 

"I said to Richard, 'I think my 
water broke,'" she said, recall¬ 
ing the moment when everything 
changed. "At that point, it was an 
emergency." 

The next contraction came as 
blinding pain, she says. Between 
her screams, Richard asked, "Do I 
need to pull over?" 

Mindy answered, "Yes." 

He asked again. 

"Rich was like, 'Don't do this 
to me!'" said Mindy. 

He wanted her to move into 
the backseat of their Expedi¬ 


tion, but Mindy wasn't moving 
anywhere. The umbilical cord 
was wrapped around Raiden's 
neck. Richard unwrapped it and 
brought Raiden up into Mindy's 
arms. At first, they wrapped him 
in her abaya, but Raiden was too 
cold. Richard removed his shirt 
and they wrapped him in it for ex¬ 
tra warmth. 

They headed off down the 
highway again, headed for Dhah¬ 
ran. But soon after saw a Saudi 
policeman and waved him down. 

Despite language barriers, 
Richard relayed to the officer 
what had happened. 

The cop said, "Yallah, escort!" 

He turned on the sirens and 
led them down the highway to 
the nearest ambulance station. 
Once transferred, the ambulance 
took Mindy and Raiden to the 
closest hospital, located in Qatif. 

After a few hours' observa¬ 
tion in Qatif, mom and baby were 
transferred to the hospital in 
Dhahran, where staff was waiting 
for them and a room was ready 
for them. 

Raiden has four big brothers 
and one big sister who all think it's 
amazing that their newest fam¬ 
ily member was born on the side 
of the Jubail Highway. Although, 
Richard admitted his daughter, 


Charis, was hysterical after he 
called home during the middle of 
the delivery chaos, telling Charis 
to get a Saudi Aramco ambulance 
to them on the highway, then ac¬ 
cidently hanging up on her so that 
she didn't know where they were 
or what was happening. 

All in all, the kids think it's a 
cool story, says Richard. 

As for Raiden, he was born a 
healthy, content baby, weighing in 
at 7 lbs. 8 oz. He ate right away 


and has a very relaxed tempera¬ 
ment. 

"He's as normal as can be," 
says Mindy. 

Both parents express their 
gratitude to a whole bunch of 
folks who went above and be¬ 
yond when Raiden was born, in¬ 
cluding the Saudi Traffic Police, 
Red Crescent ambulance, Al-Qatif 
Central Hospital, and Saudi Ar¬ 
amco for their help and profes¬ 
sionalism. 



Serene 
scene 
from Rio 


■ Bejoy Bharatiya captured 
this serene image from Rio 
de Janeiro's beautiful Sugar 
Loaf Mountain overlooking 
the Copacabana Beach and 
city while attending the 4th 
CCPS (AlChe) Latin American 
Conference on process safety 
in July of 2012. The photo was 
taken using a CanonSX 200. 
Bharatiya, who lives in Yanbu' 
Al-Sinaiyah, works at the 
Yanbu' NGL Fractionation Plant 
as a senior operations engineer 
in the Yanbu' NGL Fractionation 
Dept. He has worked with the 
company for 14.5 years. 
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